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Our VALUES are Locality, Equality and Collaboration: our 
primary loyalty is to the people of Greater Manchester; 
we promote social, economic and political inclusion for 
all; and we believe in working with others in a spirit if 
trust.

Our VISION is of a responsive, accountable and 
influential local voluntary sector in Greater Manchester. 

Our MISSION is to support voluntary action by local 
people, including voluntary, community and social 
enterprise. We work in partnership with other support 
providers and with the public, private, academic and 
faith sectors. We aspire to be a conduit for information 
for and about our sector, and to provide co-ordination 
and leadership. A large element of our work is in 
representing the views and contributions of people 
involved in local voluntary action, sharing ideas and 
brokering relationships.

A summary of our main services and projects is provided 
on the back page of this report, and further details of our 
activities can also be seen on our website at:  
www.gmcvo.org.uk/what-we-do
*  In the context of this report, the term ‘voluntary sector’ refers to the whole ‘third sector’  
or ‘VCSE’ including voluntary, community and faith groups and organisations, social 
enterprises, co-operatives and other not-for-profit organisations with a social purpose.

In 1975 I was studying music at the University of Manchester, unaware that a 
mile down the road a group of inspired people were founding another of the great 
institutions of our city region. In 2015 GMCVO celebrated its 40th anniversary. 
Our birthday party brought together a crowd of friends from past and present, 
representing the full diversity of local voluntary action and its advocates, and 
including our two former chief executives, the Greater Manchester Mayor, the Lord 
Lieutenant and the representative of the Minister for Civil Society.

In 40 years everything has changed yet little has changed. Greater Manchester still has two 
faces – a thriving modern city with a strong economy, alongside shocking levels of poverty, 
disengagement and inequality. 

Nobody wants this, yet somehow we can’t tackle it. The rise of an independent city region 
may be an opportunity – but only if it is recognised that everyone has a stake in creating the 
economy and society we all want.

As the Mayor said at the birthday party, we will realise our ambition only if all three legs of 
the Greater Manchester stool – state, market and civil society – are strong and connected. 
GMCVO must ensure the voluntary sector leg is valued, its voices are heard and its knowledge 
is shared and applied. We are a powerful movement, and in the words of a colleague1, “It’s 
our devo too!” Let’s own it.

Alex Whinnom, Chief Executive, GMCVO

The 40th anniversary celebration was the 
starting block of my journey with GMCVO 
as the newly co-opted Chair. I hadn’t fully 
anticipated how significant this would be as 
in that one evening I met most of the GMCVO 
staff and trustees; became acquainted with 
the beautiful St Thomas Centre building; got a 
real sense of the storyline of the organisation 
through the eyes of the VIP speakers and, 
from the Chief Executive and the Mayor of 
Greater Manchester I gained a strong sense 
of the vision and aspiration of GMCVO in 
the emerging context of our independent 
city region. That evening, as now, I felt very 
privileged and excited to be part of the journey.

Patsy Hodson, Chair, GMCVO

Greater Manchester Centre for Voluntary Organisation 
(GMCVO) is the voluntary sector* support organisation 
covering the Greater Manchester city region.  

Our values, vision  
and mission 

40 YEARS OF VOLUNTARY ACTION  
IN GREATER MANCHESTER
Report from CEO and Chair
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Our reach
By tracking a range of performance indicators over the years, we can demonstrate how 
engagement and demand for our services continues to increase from year to year.  
Figures for 2014/15 (with % change on 2013/14) show that:

•	 ● there were 105,549 unique visits to our websites (+2%)

•	 ● we had 2,901 Twitter followers (+35%)

•	 ● our membership reached 886 organisations and individuals (+37%)

•	 ● we are in contact with more than 18,000 identifiable people (+13%)

•	 ● we made18,506 interventions to support voluntary groups and organisations

•	 ● 10,079 people visited the St Thomas Centre
[figures recorded at March 2015]

1Paul Martin, LGBT Foundation

Alex and Patsy share the cake-cutting at our 40th



GMCVO has clear objectives, appropriate to the environment we are now 
working in, and achievable with the resources we can muster. Our priorities 
are to catalyse resilience and growth in the voluntary sector; to assist the 
voluntary sector to be less dependent on public funding and to build on 
its own strengths; and to enable the voluntary sector to continue to play 
a significant role in addressing the challenges and ambitions of Greater 
Manchester, and for this contribution to be recognised and valued. Over 
the next pages we describe some of the projects and initiatives we have 
been undertaking. 

HIGHLIGHTS OF OUR YEAR
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GMCVO has a vital role in collecting and 
sharing information and providing networks 
and events that bring together groups of 
people from different places and backgrounds 
who have common aims and interests. Over  
the year, GMCVO organised 91 events, which 
were attended by a total of 1,078 people. 

EVENTS INCLUdEd:

Greater Manchester BME Network 
This event focused on the theme of 
‘health and wellbeing’, where speakers 
and workshops provided an update on 
current projects of interest for organisations. 
Information about future EU funding 
opportunities was also given.

Greater Manchester Talent Match  
Big Conversation:  
The day brought young people face-to-face 
with employers, giving them a unique 
opportunity to let them know what it’s like 
to be unemployed and to discuss what more 
employers can do to improve their chances 
of getting a job. The event also enabled 
employers to share their stories – the 
challenges they have faced in their careers 
and how they overcame them. 

ESIF funding district briefings:  
New Economy, Network for Europe and 
GMCVO held briefing sessions in seven 
districts at which VCSE groups were given 
information and advice about the new 
programme of European funding.

Community capacity building for dementia: 
Through a series of four local events held 
in April 2015, we worked with a targeted 
group of small and medium sized voluntary 
and community groups that have not 
traditionally engaged with dementia-related 
activities to enable them to gain practical 
knowledge of how they can ensure their 
services can be made more accessible to 
services users with dementia.

Healthier Together district events:  
GMCVO enabled Healthier Together to engage 
with diverse communities on their proposals 
to change Greater Manchester’s NHS so that 
it helps people to stay well, and provide the 
best care every time people need it.

We published 85 newsletters and reports, 
and 103,714 people accessed our 
publications and websites.

Under Skills Support for the Workforce – a two 
year Skills Funding Agency contract delivered 
by a multi-sector partnership – we delivered 
funded accredited and development training 
for 363 learners and ran a range of masterclasses 
for social enterprises and entrepreneurs.

“ Thoroughly enjoyed and stayed engaged 
throughout, even post-lunch! Trainer was 
extremely knowledgeable / friendly” 
Mandy Owens, Action for Blind People 
(DEVELOPING PERSONAL AND TEAM 
RESILIENCE)

“ This was excellent, lots of discussions  
and participatory activities” 
Julie Jarman, Church Action on Poverty 
(ILM LEVEL 4 AWARD IN LEADERSHIP 
AND MANAGEMENT)

The Greater Manchester partnership performed 
extremely well, and partners have gone on to 
form GM Futures, seeking to ensure the quality 
and coherence of skills and employment provision 
in Greater Manchester through collaboration 
over an agreed set of practical principles. 

Besides delivering training, these contracts 
allowed us to undertake a study of the skills 
needs of the VCSE workforce. GMCVO made 
60 visits to a variety of organisations asking 
questions on the organisations’ sustainability, 
activities and provision, staff and volunteer 
numbers and their training and skills needs.  

Working alongside New Economy and Manchester 
Business School, we also conducted a ‘deep 
dive’ into social enterprise skills and development 
needs. This involved large-scale surveys and 60 
visits to social enterprises and entrepreneurs. 
This exercise was a ‘first’ – as such in-depth 
research of social enterprises had not been 
carried out before.  

We also created an Employer Skills Group for 
voluntary organisations and social enterprises 
so they can give their perspectives on current 
training provision and emerging skills. The group 
comprises a cross-section of organisations from 
the ten districts alongside Greater Manchester-
wide organisations.

GMCVO’s databases provides consultancy, 
support and training related to database and 
website development. By making best use of 
open source technology, including CiviCRM 
software, we have been providing solutions 
that are both flexible and affordable. Good 
use of IT allows voluntary organisations to 
be much more effective and efficient, and to 
monitor their impact and demonstrate their 
outcomes more easily. 

Many users have been able to standardise the 
way they record their activities and have that 
information housed securely in UK data centres 
without having to worry about the technical 
requirements of a locally-housed database. In 
addition, our customers are using their systems 
to manage their volunteers effectively, organise 
events and room bookings, maintain case files 
and communicate with their stakeholders in a 
consistent and professional manner.

St Thomas Centre Over the year, the St Thomas Centre hosted 
630 events involving 15,688 delegates. These 
figures represent an increase on 2013/14 of  
39 per cent and 22.5 per cent respectively.

Information and events

Skills and Enterprise



Our AddVentures ‘project-hosting’ pilot 
allowed people without the experience or 
confidence to start an organisation to 
undertake community action or enterprise. 
In particular, it attracted people who were 
under-employed and or who wanted a 
change in career through testing their own 
capabilities and the market for their services. 
We have demonstrated that hosting is 
effective in enabling ‘unlikely’ entrepreneurs 
to get started.

From 14 projects in four districts, we helped 
to create five part-time jobs, plus paid work 
for four sessional workers and ten regular 
volunteers. Three projects have graduated 
as independent enterprises including Capt 
JR Greenhalgh Legacy CIC which provides 
tea parties for isolated older people.

“ From small acorns, we had an idea, support  
@GMAddVentures developed a community 
initiative, grew our wings & began to fly” 
Marie Greenhalgh,  
Capt JR Greenhalgh Legacy CIC

 
People Powered Renewables, builds on 
our Generating Success pilot with a 
proposal to include both urban and rural 
communities. 

We entered into a partnership with 10:10, 
a national organisation whose ‘Solar Schools’ 
technology has been adapted for community 
buildings to crowdfund towards a solar 
panel installation. But it’s more than solar; 
as a collective of community buildings, 
it will start to engage people in energy-
related issues to inform an energy efficiency 
and fuel poverty project. We have had 
independent funding confirmed from Tudor 
Trust to establish the model for replication, 
after which the project will generate 
income for 20 years. 25 community hubs 
(including St John’s Church and Centre in 
Old Trafford, pictured below) have already 
expressed interest in membership of a 
community energy co-operative, which 
would help them benefit from clean energy 
and lower fuel bills.

  

GMCVO is a partner in the international 
Mistra Urban Futures programme led by 
Salford University’s Sustainable Urban 
Futures unit, also involving AGMA Low 
Carbon Hub, the Social Action Research 
Foundation and Creative Concern. We co-
produced a research-practice framework for 
realising the potential of community assets 
in formulating alternative pathways for a 
more sustainable Greater Manchester.

The findings helped us all to understand how 
to identify and use local assets to enable 
communities to become more sustainable; 
they also contributed to the design of our 
Ambition for Ageing project (see p8) and our 
work in Stockport (see p10).
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St Thomas Centre, which provides a 
home for GMCVO and a physical centre 
for voluntary organisation, is situated in 
Ardwick. We received a Heritage Lottery 
Fund Sharing Heritage grant to run a 
project exploring the histories of Ardwick 
through the memories of local people.
Although the area can lay claim to being the 
world’s first suburb, it is often overlooked in 
histories of Manchester and is under-represented 
in the public record. Our project wanted to give 
Ardwick some overdue recognition!

Thanks to our volunteers, Manchester Metropolitan 
University and academics working through our 
Creating our Future Histories project and 
Manchester’s Centre for Regional History, the 
project collected stories, memories and 
photographs during a series of heritage tea 
parties. The events culminated in a major 
exhibition held in the Centre on 24th June 2015.

The celebration of GMCVO’s ‘home town’ 
showcased stories and images collected by 
people who used to live, work and play in 
Ardwick between the 1930s and 1960s.

Nearly 100 people attended the event, one of 
whom said: 

“ I thoroughly enjoyed viewing your splendid 
review of Ardwick past. It certainly reminded 
me of how it used to look in my younger days.” 

Exploring our heritage

Ardwick Green, 1955

People Powered  
Renewables

Community assets  
and sustainability

Wedding ceremony in St Thomas’s Church, 1956
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In december 2014, GMCVO, together with 
partners from the University of Brighton, 
completed a major research project on the 
subject of community university partnerships 
(CUPs). 

GMCVO’s researcher collaborated with 
colleagues from the University in an in-
depth study of 23 CUPs across England and 
Scotland. GMCVO’s main interest was to look 
at why community partners get involved in 
CUP work, as well as at the risks and 
opportunities of such partnerships.

The findings from the research suggested that 
community partners have an important set of 
assets, skills and expertise that they can bring 
to bear on joint projects, and both sides learn 
and benefit from CUP working at a personal 
and organisational level. Community partner 
organisations that enter CUPs with clear 
expectations are also able to secure benefits 
for their service users and/or the community-
at-large.

Ambition for Ageing is a GMCVO-led cross-
sector partnership of local authorities, the 
University of Manchester and voluntary 
organisations, which succeeded in securing 
the largest allocation of Big Lottery Ageing 
Better funding in England (£10.2m) in 
2014-15.

The programme is an opportunity to test and 
learn from new approaches to building  
age-friendly communities. The approach has 
been influenced by stakeholder engagement 
activity carried out during the year.

L-R: Talent Coach Daniel Proffitt (Street League), Leo Ambrosio  
and Dave Scally (Employer, National Football Museum)

“  I had no confidence before joining 
Greater Manchester Talent Match and 
never thought I would get work but after 
signing up with Sam [Talent Coach] 
everything started happening for me at 
once. I am so pleased I got involved it 
helped me get into work.” 
Sarah, now works in a care home

“ Being part of Greater Manchester Talent 
Match, I was given the opportunity to do 
things that I have always wanted to do and 
I have achieved so much. It changed my life.” 
Leo Ambrosio, beneficiary of the programme

  

GMCVO has hosted the Greater Manchester 
Third Sector Research Network (GMTSRN) 
since autumn 2008. Since then the network 
has become an established feature in the 
landscape in Greater Manchester, and has 
grown from its original base of five members 
to 89 members in 2015. Membership 
includes staff in voluntary and community 
organisations who have a research remit, and 
academics with an active research interest 
in the Greater Manchester third sector.

The GMTSRN provides a regular forum for 
information exchange, peer support, learning 
and networking. By involving both third 
sector staff and academics, the network 
bridges the gap between researchers working 
in different sectors and fields. This creates 
a space where partnerships can be forged 
across institutional boundaries and where 
people with different skills sets and 
experiences can learn from each other. Six 
meetings were held during the year.

One member summed up the value of the 
network up succinctly: 

“ Flexibility of form and content but with  
a minimal degree of continuity – it’s an 
excellent example of a low-resource 
facility in difficult times.”

Through a series of commissioned organisations 
acting as ‘Local Delivery Leads’, the programme 
will invest in 24 neighbourhoods in eight 
districts of Greater Manchester. Led by older 
people, resources will be invested in communities 
to create places that are age-friendly and 
empower people to live fulfilling lives as they age.

Through this programme we aim to develop 
a better understanding of the nature of 
isolation as it is experienced within the 
diverse environments that make up the 
Greater Manchester city region.

The programme will run for five years from 
April 2015.

Greater Manchester Talent Match is a 
partnership of young people and private, 
voluntary and public organisations with the 
ambition to understand and remove the 
barriers to employment faced by so many 
young people, and enable the city region to 
benefit from their talents. 

 

A highlight of the year was a hugely successful 
careers event held at the Museum of Science 
and Industry where Talent Coaches and 
young people were given the opportunity to 
meet employers. 

 
 
 
 
 
 
 
 
The five-year partnership programme is led 
by GMCVO and funded by the Big Lottery Fund.

“ I found that my anxiety decreased as 
I became more familiar with the 
environment and staff. This allowed me 
to feel more optimistic that my anxiety is 
not as large a barrier to employment as I 
had felt and that I do have some coping 
mechanisms that I can develop further.” 
Eleanor, 24, from Middleton

Some of the Greater Manchester Talent Match Youth Panel,  
who provide scrutiny and advice to the programme

This is a chance to address a ‘wicked’ issue 
differently – and get a different result. One 
year in, the signs are good. Since 2014, the 
programme has supported over 500 young 
people throughout their journey to employment 
with a fifth already gaining sustainable jobs.

The programme uses 40 Talent Coaches who 
offer young people one-to-one support 
throughout their journey to employment, 
helping them develop their soft skills and 
confidence and navigate the maze of 
opportunities on offer. The programme’s 
Opportunities Hub lists 1,306 opportunities 
for young people – including volunteering, 
work experience, support, guidance and advice.

University Links

Ambition for Ageing

Network for third 
sector researchers 

Greater Manchester  
Talent Match 
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In partnership with the Office of the Police 
and Crime Commissioner for Greater 
Manchester, the Greater Manchester 
Justice and Rehabilitation Programme 
Board and Clinks, GMCVO has been 
hosting a Forum of VCSE organisations 
linked to criminal justice, rehabilitation and 
victims of crime. This has acted as a space 
for the VCSE and public sector to develop 
policy, design services and collaborate.

The first meetings looked at peer 
mentoring, looked-after children and care 
leavers, and people with learning difficulties 
in the criminal justice system.

The Healthier Together programme is 
a key part of the wider programme for 
health and social care reform across 
Greater Manchester.

 

GMCVO supported the development of the 
Healthier Together business case with 
communications reaching more than 1,500 
groups; membership of the Integrated 
Impact Assessment Steering Group; and 
six events for 114 local stakeholders to 
review transport and access.

“ We were very pleased with the transport 
events… through your involvement we 
had good and rounded attendance… 
the events themselves were well run and 
produced strong outputs that will be key 
in the next phase of work”.   
Sophie Hargreaves, Asst Director of 
Service Redesign, Service Transformation 
for NHS Commissioners in Greater 
Manchester.  

Stockport 
This year GMCVO was commissioned by 
Stockport MBC to support the authority 
in radically redesigning approaches to 
commissioning social care. 

GMCVO supported the commissioning team 
to develop commissioning and engagement 
processes and understand the existing nature 
of market supply in the district. 

In 2015, following a successful 
commissioning process, GMCVO will support 
the new Target Prevention Alliance to develop 
approaches that generate greater levels of 
social action and peer support, improving 
care outcomes whilst available resources 
more efficiently.

Healthier Together Criminal Justice



GMCVO STAFF STAFF 
GMCVO STAFF (September 2015)
Craig Almond Databases Technical Assistant

darren Aylwin Facilities and Building Officer

Kirsty Bagnall Project Officer

Tahmina Begum Apprentice Administrator

Katherine Bird Project Officer

Louis Brooks Administrator

Lisa Brown Conference Centre Administrator

Helen Butler Senior Administrator

Jon-man Cheung Databases Manager

Tanya Coutts Operations Manager 

Alison Crush Project Officer

Jackie Cowman Finance Officer

Lissa davenport Director of Services

Jerome dias Apprentice Conference Centre Assistant

Janice drew Opportunities Hub Officer

Yvonne Fox-Burmby Programme Manager

Marie Graham Programme Manager

Safia Griffin Administrator

John Hannen Programme Manager

Alison Jones Administrator

Viki Lee Marketing Officer

Nathalie Long Project Officer

Susanne Martikke Researcher

Nicola Mcdonagh Administrator

Pheo de Montford databases Web Support Officer

Ellie Nixon Project Officer

Heather Oliver Databases Senior Project Officer  
Beth Sharratt Project Officer

Tekla Szerszynska Project Officer

david Sutcliffe Marketing and Communications Officer

Ian Taylor Business Development Manager

Mike Thomas Finance Manager

Mathilde Vautier ESIF Development Officer

Alex Whinnom Chief Executive

The following staff also worked  
for us during 2014-2015:
Susan Barrett, david Campbell, Chris dean 
Chris Heard, Lynne Kent, Alex Lee, Andy Rawling

Thanks also to the following volunteers who 
worked with us during 2014-15:
Peter Horan, Jonathan Lambert, Barbara Melotte,  
Frank Rhodes, Rosemary Round, Sandy Schofield,  
Will Taylor and Maggie Walker.

TRUSTEES
GMCVO BOARD MEMBERS  (September 2015)
Patsy Hodson Chair

Richard dyson Vice Chair

Grenville Page Honorary Treasurer

Priti Butler
Atiha Chaudry
Kathryn Cheetham
Cllr Alistair Cox
debbie dalby
Richard dyson
Alex Fairweather
Cllr Jane Hamilton
Ibrahim Ismail
Mark Lee
Stephen Little (Chair until August 2015)

denise Mcdowell
dave Nunns
Nick Trotter
Edna White

DIRECTORS OF ST THOMAS CENTRE LTD
Priti Butler
Kathryn Cheetham
Stephen Little
Martin Miller
Maggie Walker

DIRECTORS OF GMCVO DATABASES LTD
Colin Barson
Edward Cox
Mark Lee
Stephen Little
Neal Sharpe

DIRECTORS OF GMCVO TRADING LTD
Richard dyson
denise Mcdowell
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FINANCE AND FUNDERS
Financial summary 2014-15

TOTAL FUNdS £  
2015

TOTAL FUNDS £   
2014

TOTAL INCOMING RESOURCES 2,585,871 1,622,536

TOTAL RESOURCES EXPENdEd -2,375,526 -1,588,327

NET INCOME (EXPENdITURE) 210,345 34,209

BALANCES BROUGHT FORWARd 503,242 469,033
restricted 115,873 83,751
unrestricted 387,369 385,282

BALANCES CARRIEd FORWARd 713,587 503,242
restricted 451,080 115,873
unrestricted 262,507 387,369

 
Funders in 2014-15:
 
Association of Greater Manchester Authorities

Big Lottery Fund

Heritage Lottery Fund

Manchester City Council

NESTA

Office of the Police and Crime Commissioner for Greater Manchester

Public Health England

Skills Funding Agency
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SUMMARY OF SERVICES AND PROJECTS

AMBITION FOR AGEING 
A five-year programme funded by the Big Lottery 
Fund aimed at reducing the social isolation of older 
people in Greater Manchester. The £10 million 
project is being delivered by a partnership of 
organisations led by GMCVO. 
CONTACT - John Hannen 
ambition@gmcvo.org.uk

COMMUNITY HUBS 
Specialist support within GMCVO which aims to 
strengthen the voluntary and community sector 
through the development of places or spaces that 
generate community or neighbourhood activity, 
including community-based renewable projects. 
CONTACT - Alison Crush  
alison.crush@gmcvo.org.uk

dATABASES 
Cost-effective open source databases that allow 
organisations to manage and take control of 
their communications, case management and 
performance. 
CONTACT - Jon-man Cheung  
databases@gmcvo.org.uk

GREATER MANCHESTER AddVENTURES 
Hosting and support service providing a shared legal 
and governance structure that groups and projects 
can ‘plug in’ to. AddVentures brokers support, 
services and resources from across all sectors for the 
projects it hosts. 
CONTACT - Ian Taylor  
ian.taylor@gmcvo.org.uk

GREATER MANCHESTER BME NETWORK 
Networking and information for people leading 
BME groups and/or working primarily with BME 
communities or asylum seekers and refugees. 
CONTACT - Nathalie Long 
nathalie.long@gmcvo.org.uk

GREATER MANCHESTER TALENT MATCH 
A five-year £9.6m Big Lottery-funded programme 
bringing together the private, public and voluntary 
sectors to support young people aged 18-24 who 
have not been in employment, education or training 
for 12 months or more and who need extra support 
to help them along their pathway to work. 
CONTACT - Kirsty Bagnall 
kirsty.bagnall@gmcvo.org.uk

INFORMATION ANd PUBLICATIONS 
News and information for and about the voluntary 
sector via websites, social media, newsletters,  
policy journals and briefings. 
CONTACT - david Sutcliffe  
david.sutcliffe@gmcvo.org.uk

SOCIAL ENTERPRISE SUPPORT 
We facilitate collaboration between social enterprise 
support organisations working towards more 
accessible, cohesive support. In partnership with 
UnLtd and others we are building a network of social 
enterprises in Greater Manchester and providing 
support to potential social entrepreneurs. 
CONTACT - Ian Taylor  
ian.taylor@gmcvo.org.uk

RESEARCH 
Research about the local voluntary sector and the 
causes and communities it serves. Projects and 
partnerships with universities and hosting the 
Greater Manchester Third Sector Research Network. 
CONTACT - Susanne Martikke  
susanne.martikke@gmcvo.org.uk

ST THOMAS CONFERENCE CENTRE 
Conference venue, run by GMCVO, offering high 
quality conference and meeting rooms near the 
centre of Manchester. 
CONTACT - 0161 277 1010 
st.thomas@gmcvo.org.uk 

TRAINING 
A range of accredited and specialist training including 
management qualifications, masterclasses, lectures, 
bespoke courses and events. For details of our current 
courses, visit www.gmcvo.org.uk/gmcvotraining2 
CONTACT - Safia Griffin  
safia.griffin@gmcvo.org.uk

Financial information is taken from GMCVO’s audited financial statements and annual report 2014-15. 
For a full copy, please contact the Finance Department at GMCVO.
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GREATER MANCHESTER  
KEY FACTS AND FIGURES

MAP: number of voluntary sector groups  
in Greater Manchester
•	 Total: c 14,500 constituted groups, 
•	 80% < £10k per annum 

PLACE AND POLITICS 

•	 493 square miles 

•	 25% rural 

•	 10 independent local authorities working 
together through the Combined Authority 
(regardless of party politics) 

•	 28 MPs – including Andy Burnham (Leigh) 
shadow home secretary, Lisa Nandy 
(Wigan) shadow energy secretary,  
Lucy Powell (Manchester Central) shadow 
education secretary, and Kate Green 
(Stretford and Urmston) shadow minister 
for women and equalities.

ECONOMY 

•	 Greater Manchester economy is worth £48 
billion – half the size of London, twice the 
size of any other core city, bigger than the 
North East, Wales or Northern Ireland 

•	 Greater Manchester Strategy ‘Stronger 
Together’ is the framework for all decision-
making by the Combined Authority and 
LEP – includes specific references to the 
connection between economic and social 
and to the voluntary sector and social 
enterprise

•	 Leads national Core Cities group and 
increasingly winning delegated powers from 
government

PEOPLE 

•	 Population 2.7 million 

•	 21% BME 

•	 100,000 students 

•	 Lowest levels of wealth per household in 
England 

•	 Lowest life expectancy in England 

•	 27% of children in Manchester live in severe 
poverty 

•	 Unemployment almost 10% – including 
20% of young people 

THE VOLUNTARY SECTOR

•	 Over 14,000 known groups 

•	 About 5,000 of which are registered charities 

•	 Most organisations are small and run by 
volunteers – 80% have an income of less 
than £10k per annum

•	 About 1.1 million volunteering hours per week 

•	 Contributes about 3.5% GVA to Greater 
Manchester economy 

•	 Employs disproportionately more women, 
disabled people and people from ethnic 
minorities (including in management and 
governance) 
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