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Greater Manchester Centre for Voluntary Organisation  
(GMCVO) is the voluntary, community and social 
enterprise (VCse) sector support and development 
organisation covering the Greater Manchester  
city region.
 
Our VALUES are Locality, equality and Collaboration: our primary loyalty is to the people 
of Greater Manchester; we promote social, economic and political inclusion for all; and  
we believe in working with others in a spirit of trust.

Our VISION is of a responsive, accountable and influential local VCse sector in Greater 
Manchester. 

Our MISSION is to support voluntary action and enterprise by local people, with a focus 
on encouraging the development of initiatives on sustainable and effective business 
models, which can bring added value, increase the diversity of voices heard, and operate 
in territories where the state and the market cannot or should not act. We work in 
partnership with other support providers and with the public, private, academic and faith 
sectors and aspire to provide co-ordination and leadership.

A summary of our main services and projects is provided on the inner back cover of this 
report, and further details of our activities can also be found on our website.

Our VALues, VisiOn And MissiOn 
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Vision for devolution
“it’s about devolution…” describes most meetings, initiatives and research 
now in Greater Manchester. We’re occupying a kind of devo micro-climate, 
with its own systems and priorities and a distinctive ethos. As local VCse 
organisations we find ourselves part of an ambitious political, social and  
economic experiment the outcome of which cannot be guaranteed. so what 
are our plans and hopes for our city region. What is meant by “inclusive 
economic growth” and how could it reduce inequalities and poverty? And 
what role should be played by VCse organisations as everything evolves? 
these are questions which will occupy the attention and resources of 
GMCVO and our members over the next few years.

real devolution won’t be about “those people over there” doing something 
different - it will require us all to be different. i hope we’re ready. At GMCVO, 
we want to understand what kinds of VCse activity are needed to create 
a more equal, inclusive and prosperous city, and how to stimulate them. 
We want to renegotiate and intensify the relationships between the VCse  
and the public and private sectors. And we want to encourage VCse people 
to rise to the challenge and take responsibility for shaping the future of  
our city. it is the task of GMCVO, and of all who share our values and vision, 
to work together to ensure that as devolution gains momentum, the VCse  
sector is valued, its voices are heard and its knowledge is shared and applied. 

GMCVO is a centre, not an empire – our assets are our relationships, our 
knowledge and our reputation, and we don’t try to do it all ourselves. Let 
me record heartfelt thanks and respect to all our members, partners and 
funders for everything we have achieved. in the following pages you can 
read a little more about it.

introduction
it has been said that the voluntary, community and social enterprise (VCse) 
sector is the people’s vote on the type of society they want to live in.  
For me, the past year has involved learning about GMCVO, its activities,  
its staff and its trustees. this focus has led me to the GMCVO membership 
and the wider VCse sector. We have the opportunity to look beyond 
individual organisations with their diverse aims and aspirations, to the 
kind of society, together, we seek to create.

Again, as last year, i feel very privileged and excited to be part of the 
GMCVO journey in its support of all those organisations and individuals 
who through their vision, grass roots community knowledge and tireless 
endeavour, cast their vote for a fairer, healthier, happier and more 
successful society.

FOreWOrd By GMCVO’s  
ChAir And ChieF exeCutiVe
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GMCVO strAteGy 2016-18
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We believe that a strong VCSE sector is of incalculable benefit to Greater Manchester and its 
people and communities, and that without its work the city region would be a poorer place. 
We believe its role is distinctive and complementary to those of the other sectors, and that 
the structure and culture of the sector give it some particular strengths. We believe that 
building on these strengths could make a real difference to the future of our city region.

We acknowledge particular challenges in devolution; public spending cuts; and rising inequality 
and poverty. decades of public spending and inward investment of private money have had 
little impact on entrenched inequalities. We acknowledge that the VCse sector itself is unequally 
distributed, and that the balance between fixing and preventing problems needs to be changed.

VCse activity and volunteering will not be adequate to meet the future needs of people and 
communities, and cannot take place in a vacuum. We have to change the behaviours of VCse, 
public and private sectors and encourage a greater sense of solidarity between all residents. 
We see an opportunity to address our socio-economic inequalities through a changed culture 
and new multi-sectoral alliances. to support this we aspire to enable a stronger VCse 
movement based on shared values, strongly networked, and willing to work with others in 
pursuit of common aims.

Our areas of work reflect this position and most are experimental. We are trying to facilitate 
multi-sectoral alliances to find new approaches to “wicked” (complex and intractable) issues 
related to inequalities, such as governance (Jam and Justice), worklessness (talent Match), 
isolation (Ambition for Ageing), social networks (CAse studentship), community assets and 
social enterprise. We are seeking to understand how to create the conditions and resources 
for the emergence and survival of asset-rich VCse organisations appropriate to current needs.

CRM systems to help  
you work smarter

CRM solutions designed by the voluntary sector, for the voluntary sector.
 
Find out how to:

·  Improve your funding potential
· Streamline your processes
·  Centralise your data
· Record your interventions

 
For more information about what our CRM solution can do  
for your organisation and the services we offer, please visit:   
www.gmcvodatabases.org.uk
Any profits from GMCVO Databases go back into the parent charity, GMCVO, to support activity  
that benefits voluntary, community and social enterprise organisations in Greater Manchester



Devolution is our biggest challenge and opportunity. If the city region gains sufficient devolved  
power, it has the potential to decide for itself what kind of city to be. This means GMCVO  
and the VCSE sector have a once-in-a-lifetime opportunity to help shape what an “inclusive” 
city means in practice, and to participate actively in delivering it. VCSE colleagues are 
generally eager for greater involvement, but are experiencing reducing funds, increasing 
demands and the difficulties of transition.

 
GMCVO is working with an interim VCse reference Group and an evolving Assembly of local 
VCse organisations to engage with emerging policy, ensure appropriate representation on 
boards and working groups, and co-ordinate communications. through Ambition for Ageing 
we are a partner in the GM Ageing hub. this is all work in progress.

Health and social care 
several assemblies have been held enabling VCse and public sector to discuss the health 
and social Care strategy, Local Care Organisations, transition Funding and Vanguards; more 
are planned. A VCse / healthwatch partnership led by GMCVO was commissioned to ensure 
“seldom heard” people were enabled to participate in the #TakingCharge consultation; the 
results provided new knowledge about the barriers and enablers of wellbeing.

Employment, skills and enterprise 
GMCVO is a partner in GM Futures, an alliance of local institutions, and has been working 
with them to ensure VCse organisations are included in supplier lists and bids. But european 
funded contracts have emerged only slowly, and their design and scale are disappointing.  
see also Talent Match.

Growth and reform 
Greater Manchester leadership is keen to understand what enables “inclusive economic growth” 
which benefits all residents, and how people and communities can be supported to be more 
self-sufficient and resilient. GMCVO is enabling VCse organisations to contribute their views. 
see also Ambition for Ageing, Jam and Justice.

respOndinG tO deVOLutiOn
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Greater Manchester Talent Match is a  
GMCVO-led, Big Lottery-funded programme. 
it is a partnership of private, voluntary and 
public sector organisations working together 
to understand and remove barriers to 
employment for young people aged 18-24.

now halfway through the 5 year programme 
we have been focusing on ‘what works’ and  
how we can use learning from the programme 
to influence both the design of Greater 
Manchester work and employment strategy 
and provision and also how employers 
engage with young people. 

so far talent Coaches have supported 
1098 young people one-to-one to resolve 
environmental circumstances and help  
them develop both employability skills and 
the ‘soft’ skills needed in the work place. 

 
young people’s opinions and participation is 
at the heart of the programme and our youth 
panel have given 762 hours of volunteering 
delivering events, working with employers  
to redesign recruitment processes, evaluating 
programme delivery and playing a crucial 
part in our decision making structure.

Without engagement with employers there 
will only ever be partial success in any 
employability programme. We currently work 
with 61 employers who are giving support 
within Talent Match. in december 2016, 
58 employers attended a Big Conversation 
engaging with 53 young people to challenge 
misconceptions on both sides. 

Over the next twelve months we are working 
on an exciting range of initiatives including 
designing and implementing alternative 
recruitment pathways, researching the needs 
of young people who are not on benefits and  
not in education or employment and exploring 
the link between health and employability. 

61 
Employers engaged  
with the programme  

to date

Hours volunteered by  
our Youth Panel on  

the programme

762 

“ It helped me understand what you 
have to do to get a job, and also have 
an understanding of what employers 
want and what having a job means.” 
 
Aaron, 19, scaffolder

“ We were aware that many of our 
sub-contractors were struggling to fill 
vacancies due to skills shortages in 
our industry. Knowing that there are 
talented young people struggling to 
find employment, it became clear that 
working with Talent Match was the 
right thing to do.”  
 
penny Anderson, BAM Construct uK

The Youth Panel

Young people speak with employers at The Big Conversation 2015
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Ambition for Ageing is a £10.2 million 
Greater Manchester level programme aimed 
at creating more age-friendly places and 
empowering people to live fulfilling lives 
as they age. it is funded by the Big Lottery 
Fund’s Ageing Better programme, which 
aims to reduce social isolation of older people.

Ambition for Ageing’s belief is that a series 
of small changes within our communities 
will bring large-scale success in a practical 
and sustainable sense that will ultimately 
help to reduce social isolation. its vision is 
to connect communities and people through 
the creation of relationships.

Led by GMCVO, the five-year programme is 
delivered by a cross-sector partnership with 
Local delivery Leads (LdLs) leading on the 
work in 24 neighbourhoods across eight local 
authorities in Greater Manchester. LdLs were 
chosen through a competitive process during 
the year and the range of partners at a local 
level include VCse organisations, social 
landlords and academic institutions. 

 
 
 
 
 
 
 
 

these LdLs put older people at the heart of  
designing the places in which they live, and  
the programme will facilitate the development 
of existing assets within communities allowing 
older people to direct investments.

engagement with older people in communities 
is well underway with initial projects supporting 
accessibility improvements to buildings, 
providing needed equipment to local 
community groups and the development of 
cultural activities. 

in 2016-17 a broader range of scaled 
programmes will be designed with older 
people to help use the lessons learned from 
local work to influence the developing strategy 
for an age-friendly Greater Manchester. 

230
More than 230 older 

people currently 
engaged in designing  

and shaping the 
programme

18
18 local delivery 

organisations working 
with older people  

in 24 eligible 
neighbourhoods



GMCVO has supported social and community 
enterprise for many years and recognises that  
for a social enterprise movement in Greater  
Manchester to thrive, social enterprises 
themselves must take a lead. this leadership, 
backed by recognition in the Greater 
Manchester strategy Stronger Together, 
support from all sectors, and research like 
our Skills for Change (2015) report, will 
enable the development of the partnerships, 
infrastructure and resources needed in a 
social enterprise “eco-system”.

Our Lead the Change programme was a 
particular highlight. We awarded grants 
totalling £25,000 to 21 social enterprises 
alongside support and training to ensure 
each awardee had the best chance possible 
for success. Awardees said they benefitted 
greatly from peer support, so we offered 
regular sessions where they could network 
and learn. several alliances have been 
formed which will continue long after the 
programme has ended.

We held two large events: in november 2015 
social enterprises and support organisations 
came together to discuss aspirations for 
the Greater Manchester social enterprise 
movement; in April 2016 the Access and  
Connect resource fair promoted and provided 
practical/peer support and information on 
social investment and local supply chain 
opportunities. We have been working with 
some social enterprise leaders to shape a 
more structured Greater Manchester social 
enterprise network.

We have identified that smaller social 
enterprises lack access to a full range  
of suitable financial products, a mix of grant/
loan and equity options alongside business 
development support. GMCVO, with the  
Key Fund as our partner, has applied for 
funds from Access Foundation to will enable 
us to offer smaller social investment loans.
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We are working to bring together academic 
and practitioner experience to support and 
develop community assets. 

two major projects started this year:-  
Our researcher, susanne Martikke is 
undertaking a CAse studentship with 
Manchester university. her research will  
look at the relationships and networks 
created between VCse groups and 
communities. GMCVO is also a partner  
and co-investigator with three universities  
in Jam and Justice, a project which will  
use co-production methodology to 
commission and deliver research  
into inclusive governance and  
social innovation.

A practical project to support community 
hubs to develop community renewable 
energy installations was badly hit when the 
government announced reductions to  
Feed-in-tariff rates and future investment. 
But we managed to pre-register 21 
community hub sites, giving us 12 months 
to get legal permissions in place, set up 
a community benefit society Community 
energy Greater Manchester (CeGM) and 
raise money through crowdfunding and a 
community share issue. 

One of the CeGM partners is our own 
st thomas Centre, a social enterprise 
committed to ethical and sustainable 
trading. plans to refurbish the conference 
centre have been boosted by being granted 
permission to start on development work 
funded by the heritage Lottery Fund. Building 
on the success of an oral histories project 
and interest in the history of Ardwick Green 
our refurbishment plans will improve the 
space(s) available for conferences, events 
and training whilst also making the historical 
setting more accessible. A successful stage 2 
bid in March 2017 will secure 50% of the 
capital funding, so we are working hard to 
secure the other half before then.  

COMMunity Assets And reseArCh 

Solar panels recently installed at Bridge 5 Mill, Manchester

St Thomas Centre – proposed development
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GMCVO Training 
Supporting your  

organisation’s learning

Have you considered  
St Thomas Conference  

Centre for your next event

 
 
?

Our renovated Grade 2 listed  
converted Georgian church can offer all you need for a successful event. 

Including:
· A fully equipped, accessible, attractive and unique conference centre
· A stunning main conference hall that can hold up to 140 people
· Five separate meeting rooms, each with capacity for up to 30
· First class service before, during and after your event
· Excellent range of catering options at competitive prices
· Secure car parking for just £2.50 per day
·  A convenient location close to Manchester Piccadilly  
train station and major road networks

 
For more information about our conference centre and room rates please visit:  
www.stthomascentre.org.uk
All profits from St Thomas Centre go back into the parent charity, GMCVO, to support activity  
that benefits voluntary, community and social enterprise organisations in Greater Manchester

Our Centre for Learning and Skills offers a range of accredited and 
specialist training courses and workshops to facilitate the development  
of all staff and volunteers in your organisation.

 
About our courses:

·  A range of practical, interpersonal, management, organisational and financial topics
· Developed in response to your identified training needs
·  Delivered by experienced associate trainers who understand the voluntary sector
· Interactive and fun, providing you with practical and useful skills
· Course prices from just £79 per person
· Accessible and inclusive

To find out more about our training courses and bespoke offer, visit:  
www.gmcvo.org.uk/training-dashboard
Any profits from GMCVO Training go back into the parent charity, GMCVO, to support activity  
that benefits voluntary, community and social enterprise organisations in Greater Manchester
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By tracking a range of performance indicators over the years, we can demonstrate our  
wide connections and the demand for our services. Figures for 2015/16 (with % change  
on 2014/15) show that:

Our reACh

We had 3,717 twitter 
followers (+28%)

933 Greater Manchester 
organisations benefitted 
from our services (+23%)

We published 91 
reports and made  

17 formal responses 
to consultation  

(+5%)

91

14,932

66%

1,343

We had 1,018 members 
(+15%)

1,343 people attended our 
training and events (-31%)

We are in contact with 
more than 19,000 
identifiable people (+1%)

14,932 people visited the 
st thomas Centre (+48%)

66% of our users were 
female, 13% BMe and 
7% disabled

158,329 3,717
there were 158,329 unique 
visits to our websites (+50%)

933

[figures recorded at March 2016]

19,000



GMCVO stAFF And trustees

Members of GMCVO Board (September 2016)

Dora Blake 
Priti Butler 
Edna Boampong 
Atiha Chaudry 
Kathryn Cheetham 
Richard Dyson Vice Chair 
Alex Fairweather  
Cllr. Jane Hamilton 
Patsy Hodson Chair 
Ibrahim Ismail 
Mark Lee honorary secretary 
Cllr. Tom McGee 
Judith Onley 
Grenville Page honorary treasurer

Thanks also to the following who served  
during 2015-16:

Colin Barson, Cllr. Alistair Cox, Naomi Davies,  
Denise McDowell, Fiona Jones

Directors of St. Thomas Centre LTD

Priti Butler 
Kathryn Cheetham 
Martin Miller 
Maggie Walker

Directors of GMCVO databases LTD

Ed Cox 
Mark Lee 
Neal Sharpe

Directors of GMCVO Trading LTD

Richard Dyson 
Denise McDowell

GMCVO Staff (September 2016)

Craig Almond databases technical Assistant 
Darren Aylwin Facilities and Building Officer 
Kirsty Bagnall project Officer (talent Match) 
Tahmina Begum Apprentice Administrator 
Katherine Bird project Officer (talent Match) 
Louis Brooks esiF technical Assistance Officer 
Lisa Brown Conference Centre Administrator 
Helen Butler senior Administrator (talent Match) 
Jon-man Cheung databases Manager 
Tanya Coutts Operations Manager 
Jackie Cowman Finance Officer 
Alison Crush project Officer 
Lissa Davenport director of services 
Sally Etchells Conference Centre support 
Yvonne Fox-Burmby programme Manager 
Alice Gaskell databases senior project Officer 
Annie Godolphin programme Co-ordination and 
Communications Officer (Ambition for Ageing) 
Marie Graham programme Manager (talent Match) 
Safia Griffin senior Administrator 
John Hannen programme Manager (Ambition for Ageing) 
Viki Lee Marketing Officer & Communications Co-ordinator 
Nathalie Long project Officer (Ambition for Ageing) 
Susanne Martikke researcher 
Pheo de Montford databases Web support Officer 
Ellie Nixon project Officer (talent Match) 
Heather Oliver databases senior project Officer   
Beth Sharratt project Officer (Ambition for Ageing) 
David Sutcliffe Marketing and Communications Officer 
Tekla Szerszynska project Officer 
Ian Taylor director of development 
Mike Thomas Finance Manager 
Alex Whinnom Chief executive 
Lucas Wood Apprentice Conference Centre Assistant

The following also worked for us during 2015-2016:

Jerome Dias, Alison Jones,  
Nicola McDonagh, Mathilde Vautier

GMCVO Volunteers 
Thanks to the following who volunteered for us during 2015-16

Sue Barrett  
Peter Horan  
Jonathan Lambert  
Barbara Melotte  
Frank Rhodes 
Rosemary Round 
Sandy Schofield  
Maggie Walker

GMCVO is a membership organisation led by a board of voluntary trustees. Members elect 
the majority of the board at an Annual General Meeting, and others are co-opted by the 
board or nominated by significant partners. The board focuses on strategic leadership and 
delegates appropriate authority to subsidiary boards, committees, partnership boards, 
steering groups, working groups and the staff team.
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Alex Whinnom

Alice Gaskell

Alison Crush

Annie Godolphin

Beth Sharratt

Ian Taylor

Jackie Cowman

John Hannen

Jon-man Cheung

Katherine Bird

Susanne Martikke 

Tahmina Begum

Tanya Coutts

Tekla Szerszynska

Viki Lee

David Sutcliffe

Yvonne Fox-Burmby

Darren Aylwin

Ellie Nixon Heather Oliver

Helen Butler

Marie Graham

Mike Thomas

Nathalie Long

Pheo de Montford

Safia Griffin

Kirsty Bagnall

Lisa Brown

Lissa Davenport

Louis Brooks

Lucas Wood

GMCVO stAFF
(september 2016)
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FinAnCe And Funders
Financial summary 2015-16

TOTAL FUNDS £  
2016

tOtAL Funds £  
2015

INCOME 3,778,357 2,585,871

EXPENDITURE -3,677,494 -2,375,526

NET INCOME (EXPENDITURE) 100,863 210,345

RECONCILIATION OF FUNDS
TOTAL FUNDS  
BROUGHT FORWARD

713,587 503,242

restricted 451,080 115,873
unrestricted 262,507 387,369

TOTAL FUNDS  
CARRIED FORWARD

814,450 713,587

restricted 507,436 451,080
unrestricted 307,014 262,507

 
Major Funders in 2015-16:
 

A Core funding (AGMA) 

B  National funding body  

C  Local government 

D Other local public sector  

E  Earned income  

F Independent funders

G Other 

TOTAL NET FUNDS 

228,400

-

125,545

127,770

529,416

593,008

2,507

1,606,646

14.2%

-

7.8

8.0

33.0

36.9

0.1%

100 

 

G

F

E

A

C

D

Income sources 2015-16

Financial information is  
taken from GMCVO’s 
audited financial statements 
and annual report 2015-16.  
For a full copy, please 
contact the Finance 
department at GMCVO.

•	Association of Greater Manchester Authorities

•	Big Lottery Fund

•	Economic and Social Research Council

•	Heritage Lottery Fund

•	Manchester City Council 

•	NESTA

•		Office of the Police and Crime  
Commissioner for Greater Manchester

•	Skills Funding Agency

•	Tudor Trust

GMCVO was 
successful in securing 
or maintaining 
a wide range of 
grants and contracts 
and generating 
independent 
trading income. 
57.5% of this was 
passed on to other 
Greater Manchester 
organisations in the 
form of grants or  
sub-contracts.



GMCVO ANNUAL REVIEW 2015-16: Vision for devolution | 15

suMMAry OF Our serViCes And prOJeCts
AMBITION FOR AGEING 
A five-year (to 2020) £10.2m Big Lottery-funded 
programme aimed at reducing the social isolation of  
older people in Greater Manchester and creating age  
friendly neighbourhoods. the project is being delivered 
by a mixed-sector partnership led by GMCVO. 
CONTACT - John Hannen 
john.hannen@gmcvo.org.uk 

COMMUNITY HUBS 
specialist support within GMCVO for the support 
and development of places or spaces that generate 
community or neighbourhood activity, including asset 
transfer and community-based renewable projects.
CONTACT - Alison Crush 
alison.crush@gmcvo.org.uk

DEVOLUTION ENGAGEMENT 
information, events and consultations about public 
service reform, health and social care, and employment 
and skills devolution, to enable VCse organisations 
to be involved in development and delivery. 
CONTACT - Alex Whinnom 
alex.whinnom@gmcvo.org.uk      

GMCVO DATABASES 
Cost-effective open source databases that allow 
organisations to manage and take control of their 
communications and performance. services include 
consultancy, implementation, support, hosting  
and training. 
CONTACT - Jon-man Cheung 
databases@gmcvo.org.uk

GREATER MANCHESTER ADDVENTURES 
hosting and support within a shared legal and governance 
structure that groups and projects can ‘plug in’ to. 
AddVentures brokers support, services and resources 
from across all sectors for the projects it hosts. 
CONTACT - Yvonne Fox-Burmby 
yvonne.fox-burmby@gmcvo.org.uk

GREATER MANCHESTER BME NETWORK 
networking and information for people leading BMe  
groups and/or working primarily with BMe communities, 
asylum seekers and refugees. 
CONTACT - Atiha Chaudry Chair c/o Alex Whinnom 
alex.whinnom@gmcvo.org.uk      

GREATER MANCHESTER TALENT MATCH 
A five-year (to 2018) £9.6m Big Lottery-funded 
programme aimed at assisting young people aged 
18-24 along their pathway to work. the project is being  
delivered by a mixed-sector partnership led by GMCVO. 
CONTACT - Kirsty Bagnall 
kirsty.bagnall@gmcvo.org.uk

JAM AND JUSTICE 
research into inclusive governance in a devolved city  
region, using co-production methodology. A partnership 
between GMCVO and three universities. 
CONTACT - Nathalie Long 
nathalie.long@gmcvo.org.uk 

SOCIAL ENTERPRISE SUPPORT 
developing the support system for social enterprises, 
through collaboration between social enterprise 
support and investment providers, a Greater Manchester 
social enterprise network to foster peer support, a 
directory of social enterprises.  
CONTACT - Yvonne Fox-Burmby 
yvonne.fox-burmby@gmcvo.org.uk  

RESEARCH 
research about the local VCse sector and the needs 
of the communities it serves. partnerships with 
universities and hosting the Greater Manchester 
third sector research network. 
CONTACT - Susanne Martikke 
susanne.martikke@gmcvo.org.uk

ST THOMAS CONFERENCE CENTRE 
Conference venue, run by GMCVO, offering high 
quality conference and meeting rooms in a heritage 
building near the centre of Manchester. 
CONTACT - 0161 277 1010 
st.thomas@gmcvo.org.uk 

TECHNICAL ASSISTANCE 
support, information and training to enable VCse 
organisations to apply for and deliver esF and  
erdF-funded work. 
CONTACT - Yvonne Fox-Burmby 
yvonne.fox-burmby@gmcvo.org.uk  

TRAINING 
A range of accredited and specialist training 
including management qualifications, masterclasses, 
bespoke courses and skills events.  
For details of our current courses, visit  
www.gmcvo.org.uk/gmcvotraining2 
CONTACT - Safia Griffin 
safia.griffin@gmcvo.org.uk

VOLUNTEERING GREATER MANCHESTER 
A partnership of organisations committed to peer 
support and to advocating for increased profile and 
resources for volunteering in Greater Manchester.
CONTACT - Lindsay Gilbert Chair c/o Alex Whinnom 
alex.whinnom@gmcvo.org.uk      

•	NESTA

•		Office of the Police and Crime  
Commissioner for Greater Manchester

•	Skills Funding Agency

•	Tudor Trust
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GreAter MAnChester  
FACts And FiGures

MAP: Total: c 14,500 constituted groups
•	 total: c 14,500 constituted groups, 
•	 80% < £10k per annum 

PLACE AND POLITICS 

•	 493 square miles 

•	 25% rural 

•	 27 Mps 

•	  10 independent local authorities working 
together through the Greater Manchester 
Combined Authority (GMCA)

•	  directly elected Greater Manchester Mayor 
from May 2017

ECONOMY 

•	  Greater Manchester economy is worth  
£56 billion, the largest in the uK after 
London and the south-east

•	  Leads national Core Cities group and 
increasingly winning devolved powers from 
government

•	  Greater Manchester is the third most deprived 
Local enterprise partnership in the country

•	  187 neighbourhoods (LsOAs) in Greater 
Manchester are amongst the 5% most 
deprived LsOAs in england

•	  Greater Manchester strategy ‘stronger 
together’ is the framework for all decision-
making by the Combined Authority and Lep

PEOPLE 

•	 population 2.7 million 

•	 21% BMe 

•	 nearly 100,000 students 

•	  Lowest levels of wealth per household  
in england 

•	 Lowest life expectancy in england 

•	  Over a quarter of all children in Greater 
Manchester are living in poverty 

•	 unemployment 7.3%

THE VCSE SECTOR

•	 Over 14,000 known groups 

•	 About 5,000 of which are registered charities 

•	  Most organisations are small and run by 
volunteers – 80% have an income of less 
than £10k per annum

•	  About 1.1 million volunteering hours  
per week 

•	  Contributes about 3.5% GVA to Greater 
Manchester economy 

•	  employs disproportionately more women, 
disabled people and people from ethnic 
minorities (including in management and 
governance)

•	 Well organised and networked
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